Health & Safety



Non-Smoking Policy

 A non-smoking policy is important for all places where people meet and work together. It is probably more important where young people are present and where attitudes may be influenced by the approach to smoking found in around our teaching bases. Research shows that children are well aware of smoking from an early age. They associate smoking with ‘adult’ behaviour and consequently may seek to emulate this behaviour.

Legal Implications

It is maintained that employers have a statutory obligation to……

‘….. provide and maintain a safe working environment which is, so far as is reasonably practicable, safe, without risks to health and adequate as regards facilities and arrangements for their welfare at work.’

(The Health and Safety at Work Act 1974 – Section 2.2)

Health Implications

Passive smoking is a serious health hazard. Breathing others’ cigarette, pipe and cigar smoke increases the risk of lung cancer. Apart from the lung cancer risk, smoking irritates the eyes, causes allergic reactions and can exacerbate existing complaints such as asthma, heart disease and bronchial conditions.

The Benefits of a Non Smoking Policy

· It demonstrates a commitment to the NCC policy and the health of everyone in the learning community.  It therefore contributes to our Healthy Schools agenda

· It helps to ensure that Hospital and Outreach Education PRU is meeting health and safety obligations.

Implementation of Policy

· The non-smoking policy will operate during the hours the bases are open including after-school hours, both inside and outside the teaching bases.

· No smoking signs will be placed around the bases.

· Staff are reminded of the responsibility we all share to dispose of any smoking litter
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